
 

E
w
 

 

 

 
 
1
2
3
4
5
6
7
8
9
1
1
1
1
1
1
1
1
 
 

W
 
E
N
c
 
W
c
a
 
W
w
d
 
 
 
E
 
W
d

Explanation of
www.tano.org

Exp

1. What is W
2. Each sta
3. What trea
4. What ben
5. Do we ha
6. Who sell
7. How are 
8. What are
9. Understa
10. Your obli
11. The impo
12. Are my e
13. Factors t
14. Assigned
15. What is a
16. What can
17. Can an e

WHAT IS 

Employers a
Nevertheless
coverage. 

Workers com
care and com
and it usually

Workers rece
working, wor
dependents.

EACH ST

Workers com
decisions co

f Workers Com
g  

 

Texa

planatio

Workers Com
ate is differen
atment do in
nefits do inju
ave to buy W
s Workers C
premiums s

e our costs fo
anding your W
igations 
ortance of ge
employees c
that affect yo
d risk plans o
a second inju
n I do to red
employee wh

WORKE

are legally ob
s, accidents 

mpensation i
mpensation 
y protects em

eive benefits
rkers comp (
 

TATE IS D

mpensation s
ntrol the pro

mpensation Co

as Associ

on of W
Prepared 

mpensation 
nt 
njured worke
ured workers
Workers Com
Compensatio
set? 
or Workers C
Workers Co

etting an  inj
overed whe

our premium
or pools 
ury fund? 
uce my work
ho has an ac

RS COMP

bligated to ta
happen. Wh

nsurance se
for a portion
mployers fro

s regardless
(as it is often

DIFFEREN

systems are
ogram in that

overage – Tex

iation of 
Insur

ww

Workers
by Craig Hold

Insurance?

ers receive?
s receive? 
mpensation I
on Insurance

Comp? 
mp policy?

ure worker b
n they work 

ms 

kers comp p
ccident sue 

PENSATI

ake reasona
hen they do,

erves two pu
n of the incom
om lawsuits b

s of who was
n abbreviate

NT 

 established
t state and n

as Association

Nonprof
rance P
ww.tano.org/

s Comp
der, US Insur

Insurance?
e 

back to work
or travel to 

premiums? 
me? 

ION INSU

ble care to a
, workers co

urposes: It as
me they lose
by workers i

s at fault in th
d) provides 

d by statutes
no two states

n of Nonprofit

fit Organ
Progr
/insurance

pensatio
rance Solution

k 
other states

URANCE?

assure that t
ompensation

ssures that i
e while they 
njured while

he accident.
death benef

s in each sta
s have exac

t Organization

nizations 
ram 

on Cov
ns 

? 

? 

their workpla
 insurance p

injured work
are unable t

e working. 

 If a worker 
fits for the w

te. State law
ctly the same

ns (TANO) 
P

(TANO)

verage

aces are safe
provides 

kers get med
to return to w

is killed whil
worker’s 

ws and court
e laws and 

Page 1 

) 

e. 

dical 
work 

le 

t 



 

E
w
 

r
 
S
i
is
b
e
s
 
T
 
I
s
 
 
 
W
 
I
a
i
o
c
c
 
I
o
a
 
W
s
c
 
 
 
W
 
I
s
u
t
 
 
 
W
 
I
p
s
 
M

Explanation of
www.tano.org

regulations.  

States determ
mpairments 
s to be deliv
by state-run 
establish how
such as limit

To learn abo

f your busin
state. The di

WHAT INJ

njuries emp
acting in the 
nsurance. F
occur when t
company’s c
covered.  

n addition to
other events
and natural d

Workers com
state statutes
chemicals ca

WHAT TR

njured work
soaring, man
utilization ma
ests for spe

WHAT BE

ncome repla
permanent o
sometimes u

Most states r

f Workers Com
g  

mine such fe
and injuries

vered. In add
agencies an
w claims are
ts on chiropr

out the requir

ess expands
scussion he

JURIES A

loyees susta
“course and
or example,
the employe

car or the em

o injuries fro
 that may oc
disasters.  

mp insurance
s) contracte
an be made 

REATMEN

ers receive a
ny states hav
anagement g
cific injuries

ENEFITS 

acement ben
or temporary
using the Am

require that 

mpensation Co

eatures as th
s are covered
dition, states
nd by private
e to be hand
ractic care, to

rements whe

s to another 
ere covers th

ARE COV

ain on the wo
d scope” of e
 the leading

ee is in a veh
mployee’s ow

m accidents
ccur while th

e also cover
d as a result
ill by exposu

NT DO IN

all medically
ve adopted 
guidelines, w
. 

DO INJU

nefits are ba
y. Impairmen
merican Med

benefits be 

overage – Tex

he amount o
d, how impa

s dictate whe
e insurance c
led, how dis
o control cos

ere you live,

state, you m
he general fe

VERED?

orkplace pre
employment 
 cause of wo

hicle for work
wn vehicle. A

s, workers co
hey are work

rs certain illn
t of employm
ure to the ch

JURED W

y necessary 
measures d
which descri

RED WO

ased on whe
nt is generall
ical Associa

paid for the 

as Association

of benefits to
airments are 
ether worker
companies o

sputes are re
sts. 

, visit your st

may have to 
eatures of wo

emises or an
are covered

orkers comp
k purposes, 

Accidents dri

omp covers 
king, includin

nesses and o
ment. For ex
hemicals. 

WORKER

and approp
esigned to r
be acceptab

ORKERS R

ther the disa
y defined as

ation’s criteria

duration of t

n of Nonprofit

o which an e
to be evalua

rs compensa
or by the sta
esolved and 

tate’s worke

deal with ve
orkers comp

nywhere else
d if their emp
p death claim

whether the
iving to and 

injuries emp
ng workplace

occupational
xample, emp

RS RECEIV

riate treatme
rein in expen
ble treatmen

RECEIVE

ability is tota
s a reduction
a. 

the disability

t Organization

employee is e
ated and ho

ation insuran
ate alone. St
they may de

rs compens

ery different 
pensation pro

e while the e
ployer has w
ms is traffic a
e trip is made
from work w

ployees may 
e violence, te

l diseases (d
ployees who 

VE? 

ent. With me
nditures. The
nt protocols a

E?  

al or partial a
n in earnings

y, but some s

ns (TANO) 
P

entitled, wha
w medical c

nce is provid
tates also 
evise strateg

ation Web s

rules in the 
ograms. 

employee is 
workers com
accidents tha
e in the 

would not be

sustain from
errorist attac

defined in th
work with to

edical costs 
ese include 
and diagnos

and whether 
s capacity, 

specify a 

Page 2 

at 
care 
ed 

gies, 

site. 

new 

p 
at 

 

m 
cks 

e 
oxic 

stic 

it is 



 

E
w
 

m
p
 
D
 
I
u
p
e
 
E
h
 
M
t
d
 
I
c
i
b
 
U
t
s
b
c
t
 
R
e
b
I
c
 
 
 
W
 
W
a
 
E
s
a
f
r
 
 
 

Explanation of
www.tano.org

maximum nu
percentage o

DO I HAV

n most state
unless and u
partners to c
employees to

Employees a
hire, includin

Many states 
hreshold nu

depending o

n some stat
counted as e
nsurance. T
brothers or in

Under some 
he purpose 

subcontracto
be liable if he
companies o
hey have wo

Regardless o
employee pr
be legally lia
nsurance, th

cost for hand

WHO SEL

Workers com
a separate in

Each state h
states all em
as a state fu
from private 
resort for bus

f Workers Com
g  

umber of we
of the worke

VE TO BU

es sole prop
until they hav
cover themse
o be covered

are generally
ng minors an

exempt em
mber of emp
n the state. 

es, immedia
employees fo
These except
n-laws.  

laws, indep
of workers c

or or employ
e or she is in
often require
orkers comp

of whether in
rotected by t
ble. One cla

hrough the p
dling this risk

LLS WOR

mp insurance
nsurance po

has its own ru
mployers mus

nd. In a num
insurers. In 
sinesses tha

mpensation Co

eks, particul
er’s weekly w

UY WORK

rietors and p
ve employee
elves for wo
d if they are 

y defined as
nd workers w

ployers with
ployees that
Texas is the

ate family me
or purposes 
tions usually

pendent cont
comp insura
yees of an un
njured while 
 any contrac

p insurance. 

nsurance is 
he state stat

aim for a ser
payment of p
k. 

RKERS C

e is not part 
olicy. 

ules about w
st buy their w

mber of other
the states th

at cannot find

overage – Tex

larly for temp
wage (actual 

KERS COM

partnerships
es who aren
rkers comp 
paid solely 

 people perf
who are not c

 only a few e
t triggers ma
e only state i

embers—pa
of determin

y do not app

tractors are 
nce, most st
ninsured sub
working for 

ctors or subc

required and
tute is injure
ious employ

premiums for

OMP INS

of your Bus

where emplo
workers com
r states, insu
hat have the
d coverage f

as Association

porary disab
or state ave

MPENSA

s aren’t requi
’t owners. M
if they choos
on commiss

forming serv
citizens. 

employees f
andatory insu
in which wor

rents, spous
ing whether

ply to other fa

not consider
tates will tre
bcontractor a
you. To avo

contractors d

d regardless
ed or killed in
yee injury co
r workers co

SURANCE

inessowners

oyers may bu
mp insurance
urance may 

em, state fun
from a priva

n of Nonprofit

bilities. The b
erage). 

ATION INS

ired to purch
Most states w
se to. Some
sion. 

vices at the d

from mandat
urance is eit
rkers comp i

se and childr
r you must h
amily memb

red to be you
at an uninsu
as your emp
oid any unint
doing work f

s of how few
n the course
uld bankrup

omp coverag

E? 

s Policy (BO

uy workers c
e from a stat
be purchase

nds may serv
ate insurer. 

t Organization

benefit amou

SURANCE

hase workers
will allow sole
 states don’t

direction of t

tory coverag
ther three, fo
insurance is

ren—may no
ave workers
ers, such as

ur employee
ured contrac
ployee—mea
tended liabil
for them to p

w employees 
e of working f
t many sma

ge, provides 

OP). It must b

comp insura
te monopoly
ed from the 
ve as an ins

ns (TANO) 
P

unt is a 

E? 

s compensa
e proprietors
t require 

the employe

ge laws. The
our or five, 
 truly option

ot have to be
s comp 
s sisters, 

es. However
ctor or 
aning you m
ity, larger 

provide proof

you have, if
for you, you 
ll businesse
a predictabl

be purchase

nce. In a few
 insurer, kno
state fund o
urer of last 

Page 3 

ation 
s and 

r, for 

e 

al.  

e 

r, for 

ay 

f 

f an 
may 
s. 
le 

ed as 

w 
own 
or 



 

E
w
 

H
 
P
m
f
 
L
S
e
r
 
E
r
r
w
 
E
c
I
lo
a
o
 
 
 
W
 
Y
c
 
 
 
U
 
U
E
 
U
m
p
o
 
P
r
 
 

Explanation of
www.tano.org

HOW ARE

Premiums ar
most danger
for an accou

Location has
September 1
exposures to
risk of catast

Employers w
rating, which
relative to ot
will pay a hig

Experience r
claims (loss 
nsurers kno
osses. A gre
as an enviro
occurred we

WHAT AR

Your costs in
costs of hand

UNDERST

Usually a wo
Employers’ L

Under Part O
may be. Unli
policy amoun
obligation—w

Part Two of t
related bodily

f Workers Com
g  

E PREMIU

re based on 
rous enterpr
nting firm. 

s also becom
11, 2001, wo
o catastroph
trophe, prem

with an annu
h adjusts the
her compan

gher premium

rating is mor
severity). Th
w from expe

eater numbe
nment wher
re more cos

RE MY CO

nclude insura
dling claims 

TANDING

orkers comp 
Liability.  

One, the insu
ike other typ
nt. The insur
whatever the

the policy pr
y injury or ill

mpensation Co

UMS SET

the employe
ises, such a

me a factor in
orkers compe
es, both nat

miums may b

al premium 
e premium up

ies in that in
m and those

re sensitive t
his is becaus
erience that 
er of acciden
e fewer acci

stly. 

OSTS FO

ance premiu
and making

G YOUR W

policy has t

urer contract
pes of insura
rance compa
e employer i

rovides cove
ness that isn

 

overage – Tex

T? 

er’s industry
s trash haul

n workers co
ensation ins
tural and ma
be higher reg

above a cer
p or down de
ndustry categ
e with lower c

to the numb
se of the ins
where more

nts indicates 
idents occur

OR WORK

ums, paymen
g reports to t

WORKER

two parts: Pa

ts to pay wh
ance, the wo
any accepts
s legally obl

erage for an 
n’t subject to

as Association

y classificatio
ing or loggin

omp premium
surers have b
an-made. Fo
gardless of t

rtain amount
epending on
gory. Busine
claims will g

er of claims 
urance indu

e accidents o
that overall 

r, even if in a

KERS COM

nts made un
the state and

RS COMP

art One, Wo

hatever the s
rkers comp 

s a transfer o
igated to pa

employer w
o state statu

n of Nonprofit

on code and
ng, may be m

ms. Since th
been taking 
r businesses
the nature of

t are usually 
n the claims 
esses with h
generally pay

(loss freque
stry maxim, 

occur, there 
the working

a given year 

MP? 

nder deducti
d your insure

P POLICY

rkers Comp

state-require
coverage ha

of the employ
ay as a resul

ho is sued b
tory benefits

t Organization

 payroll. Pre
much higher

he terrorist a
a closer loo
s located in 
f the busines

eligible for e
history of th
igher than a
y less.  

ency) than th
“frequency 
is a greater 

g conditions a
the few acc

bles and the
er. 

ensation and

d amounts o
as no ceiling
yer’s entire s
t of the injur

by an employ
s. It has a m

ns (TANO) 
P

emiums for th
r than premiu

ttacks of 
ok at their 
an area at h
ss itself. 

experience 
e company 

average claim

he dollar valu
breeds seve
likelihood of
are not as s

cidents that 

e administrat

d Part Two, 

of compensa
g or limit on t
statutory 
ry.  

yee for work
onetary limit

Page 4 

he 
ums 

high 

ms 

ue of 
erity.” 
f big 
afe 

tive 

ation 
the 

k-
t. 



 

E
w
 

E
o
p
i
m
t
a
 
 
 
Y
 
I
a
d
 
S
t
m
n
a
 
 
 
T
W
 
L
o
W
o
t
 
E
s
t
 
Y
h
b
 
C
k
t
p
 
A
W
y
a
 

Explanation of
www.tano.org

Employers' l
over suits,” w
party) and th
njured while
manufacture
he employe

applies is wh

YOUR OB

n most state
accidents to 
days. 

Studies sugg
reatment an

medical treat
notice of inju
a step which

THE IMPO
WORK 

Long absenc
opportunities
Workers Com
of subseque
han for thos

Effective com
should expla
o report an a

Your expecta
handbook (if
boards and c

Communicat
know they ar
o return. So

progressing.

Another aspe
Workers com
you to let wo
accommodat

f Workers Com
g  

iability also i
where an inju
hat third part
e working wit
er might then
r made to th

hen the spou

BLIGATIO

es you are re
the state wo

gest that the
nd benefits, t
tment to the

ury" with the 
h can trigger 

ORTANC

ces from wor
s and thus o
mpensation 
nt unemploy

se who chan

mmunication
ain to worker
accident imm

ations relativ
f there is one
communicat

te regularly w
re thought a
me insurers
  

ect of the re
mp insurers h
orkers know,
te those who

mpensation Co

insures an e
ured worker 
y then seeks
th a machine
n sue the em
he machine o
use of an inju

ONS 

equired to ke
orkers comp

e faster the in
the faster the

e injured wor
state agenc
the claim pr

E OF GET

rk can have 
n their econ
Research In

yment are lo
ge employe

n by employe
rs how the w
mediately an

ve to work-re
e), conveyed
ed periodica

with employe
bout, missed

s will keep em

turn-to-work
help you ass
 in advance 
o are disable

overage – Tex

employer in s
files suit ag

s to hold the
e might file s

mployer claim
or improper 
ured worker 

eep records 
pensation bo

nsurer receiv
e injured wo
rker faster, s
cy responsib
rocess. 

TTING AN

a lasting ne
omic well be

nstitute found
wer for injur
rs. 

ers is critical
workers comp
nd get medic

elated injurie
d to new em
ally in safety 

ees who are
d and still pa
mployers inf

k process is 
sess the inju
of any injury

ed. 

as Association

some other s
ainst someo

e employer re
suit against t
ming that the
use. Anothe

r sues the em

of accidents
oard and to y

ves notice o
orker recupe
some insurer
le for overse

N INJURE

egative impa
eing. A study
d that the du
red workers 

l to facilitate 
pensation sy
cal attention 

es or acciden
ployees as p
reviews. 

e off work du
art of the wo
formed of ho

successful r
ured worker's
y, that you w

n of Nonprofit

situations. O
one other tha
esponsible. 
the manufac

e cause of th
er situation w
mployer for l

s. You must 
your insurer w

f an injury a
rates and re
rs help empl
eeing the wo

ED WORK

ct on worker
y of injured w
uration of tim
who return t

the injured w
ystem works
promptly. 

nts should b
part of orien

ue to a work-
orkplace team
ow the emplo

reintegration
s needs and
will try to mo

t Organization

One is so-cal
an the emplo
For example

cturer of the 
e injury was

where this lia
oss of conso

report work-
within a spe

nd can initia
eturns to wor
oyers file pr

orkers comp

KER BAC

rs’ future em
workers in W

me off from w
to their pre-i

worker’s ret
s and that th

be part of the
tation, poste

-related injur
m are genera
oyee’s treatm

n into the wo
d capabilities
dify work ac

ns (TANO) 
P

lled “third-pa
oyer (a third 
e, an employ
machine. Th

s modificatio
ability covera
ortium. 

-related 
ecified numb

ate medical 
rk. To help g
romptly a "fir
ensation sys

CK TO 

mployment 
Wisconsin by
work and per
njury employ

urn to work. 
ey are requi

e employee 
ed on bulletin

ry. Workers 
ally more ea
ment is 

rkplace. 
s and encour
ctivities to 

Page 5 

arty 

yee 
he 
ns 

age 

er of 

get 
rst 
stem, 

y the 
riods 
yer 

You 
ired 

n 

who 
ager 

rage 



 

E
w
 

 
 
A
O
 
Y
I
t
s
 
T
e
 
T
m
 
O
w
o
c
 
 
 
F
 
P
p
c
 
H
p
i
c
h
m
r
 
 
 
A
 
A
t
h
a
 
T
i
p
 
 

Explanation of
www.tano.org

ARE MY E
OTHER S

Your workers
f an employ
han the stat

state and it w

The solution 
employees m

The Other St
must be obta

Other States
where the em
operating en
compensatio

FACTORS

Premiums fo
premiums fo
comp benefit

However, be
premiums m
ncreasing co
changes, for
have been a
many states 
requirement 

ASSIGNE

An assigned
o get worke

history of ma
are the most

Typically, the
nsurance co
pools often c

f Workers Com
g  

EMPLOY
STATES? 

s comp polic
ee is injured
te(s) named 
would not be

is in the Oth
might work fr

tates portion
ained from th

s coverage is
mployer doe
ntity in anoth
on section of

S THAT A

or workers co
r workers co
ts continue e

enefits are on
ay be high d
ost of medic
r the most pa
pplied to he
they may vi
for doctors t

ED RISK P

 risk plan or 
rs comp insu

any claims a
t likely to get

e employer o
ompany that 
carry a surch

mpensation Co

EES COV

cy covers cla
d while worki
in your polic

e covered by

her States se
rom time to t

n of the polic
he state wor

s intended to
s not operat
er state, not
f the policy. 

AFFECT Y

omp vary am
omp insuran
even after th

nly one part 
due to the in
cal care impa
art, workers 
alth insuran
sit as many 
to prescribe 

PLANS O

r pool is a me
urance in the
nd business
t insurance t

or the agent 
the state ha

harge over th

overage – Tex

VERED W

aims made o
ing in anothe
cy, the empl
y your policy

ection of the
time so there

cy cannot be
rkers compe

o provide pro
te as of the e
tify your insu

YOUR PR

mong the sta
ce may be c

he worker be

of the equa
efficiency of

acts premium
comp doesn
ce. Workers
doctors and
generic rath

OR POOLS

eans of prov
e private ma
ses in new in
through the 

applies to th
as designate
he regular p

as Association

WHEN THE

only in the st
er state, and
oyee could f
.  

e policy, whic
e will be cov

e used to cov
ensation fund

otection only
effective dat
urer, as this s

REMIUMS

ates. In state
correspondin
egins to colle

tion. In some
f the system
ms as well. A
n’t have the 
s comp claim
d specialists 
her than bra

S 

viding insura
arket. High-r
ndustries wit
assigned ris

he plan. The
ed to write th
remium rate

n of Nonprofit

EY WORK

tates named
d that state h
file a worker

ch allows yo
verage for cl

ver claims in
d. 

y for incident
te of the poli
state should

S  

es where ben
ngly greater.
ect Social Se

e states with
 for awardin
Although sta
types of cos

mants do not 
as they like
nd name dru

ance for busi
isk business
thout a previ
sk plan.  

e application
he policy. Pre
e. 

t Organization

K OR TRA

d in the polic
has benefits 
rs comp claim

ou to list stat
aims filed in

n states whe

tal exposure
cy. If you se

d be added to

nefits are mo
. In most sta
ecurity and M

h low benefit
g benefits. T

ates are work
st control me

have to pay
. There is ge
ugs. 

inesses that
ses, busines
ious industry

n is then ass
emiums in a

ns (TANO) 
P

AVEL IN 

cy "Declaratio
more gener

m in the othe

tes where 
 those state

ere coverage

es in states 
et up an 
o the worker

ore generou
ates, workers
Medicare. 

ts and costs
The generall
king to make
easures that 
y deductibles
enerally no 

t may not be
sses with a 
y claims hist

igned to an 
assigned risk

Page 6 

ons." 
rous 
er 

s.  

e 

rs 

s, 
s 

s, 
ly 
e 

s. In 

 able 

tory 

k 



 

E
w
 

 
W
 
A
d
t
d
c
i
 
S
D
e
c
 
 
 
W

M
N
t
t
 
I
r
 
I
d
c
c
t
Y
e
a
 
T
S
1
s

Explanation of
www.tano.org

WHAT IS 

About half th
disabled but 
hey could su

disability. Wi
claim. When
njury is appo

Some states
Disabilities A
employees’ d
compensatio

WHAT CA

 Mana

 Take

 Be S

 Raise

 Try to

 Coor

Manage You
Nevertheless
he managem
he medical m

n some stat
required to d

n some stat
deal with uns
can be very 
committees a
o reduce the

You may als
even if not le
accidents. 

Take Advan
Smaller busi
15 percent if
states, there

f Workers Com
g  

A SECO

he states hav
still able to w

ustain an inj
ithout secon
 a partially d
ortioned to t

s discontinue
Act (ADA). A
disabilities, t
on authorities

AN I DO T

age Your Ri

e Advantage

ure Your Pr

e Your Ded

o Avoid As

rdinate Disa

ur Risks – M
s, someone 
ment of work
managemen

es insurers 
do so by law

es, employe
safe conditio
effective at r
at each loca
em, injuries 
o be legally 

egally require

ntage of Sav
nesses that 
f they have n
 are premium

mpensation Co

ND INJUR

ve second in
work. Emplo
ury that wou
d injury fund

disabled emp
he second in

ed their seco
Although the 
the confiden
s or second 

TO REDU

isks  

e of Saving 

remium is C

uctibles 

signed Risk

ability Prog

Most small c
in the comp

kers comp c
nt of claims a

must provide
, the majority

ers are requi
ons in the wo
reducing acc

ation to ident
that caused 
required to 
ed to do so, 

vings Availa
typically pay

not had any 
m credits for

overage – Tex

RY FUND

njury funds to
oyers would 
uld combine 
ds, the new e
ployee suffe
njury fund. 

ond injury fun
ADA require

ntiality rule do
injury funds

CE MY W

Opportunit

Correctly Fi

k 

rams 

ompanies d
pany should 
claims. This i
and early ret

e accident p
y of workers

red by law to
orkplace. Ev
cidents. For 
tify the most 
workers to t
have a writte
having and 

able in Your
y $5,000 in 
lost-work-tim
r drug- and a

as Association

D? 

o encourage
be reluctant
with the prio
employer wo

ers a second

nds following
es employer
oes not app

s. 

WORKERS

ties 

gured 

o not believe
have a cont
involves a va
turn to work 

prevention se
s comp insur

o set up safe
ven when no
example, af
frequent wo

take time off
en injury and
following a w

r State – Se
premiums o

me claims du
alcohol-free 

n of Nonprofit

e the hiring o
t to hire such
or injury or c
ould be liabl
 injury, part 

g passage o
rs to maintain
ly to commu

S COMP 

e they can a
inuing respo
ariety of pro
for any injur

ervices to em
rers can help

ety committe
ot required by
fter UPS set
orkplace acc
f from work d
d illness pre
written prog

everal states
r less may b
uring a desig
workplace p

t Organization

of workers w
h workers du

condition to c
e for the ent
of the cost o

of the Americ
n confidentia

unications wi

PREMIUM

afford to hire
onsibility for 
grams to ke
red workers

mployers. Ev
p you improv

ees and othe
y law, safety
t up worker s
cidents and t
decreased b
vention prog
ram can hel

s allow merit 
be entitled to
gnated perio
programs an

ns (TANO) 
P

who are partl
ue to the risk
cause a 
tire cost of th
of the secon

cans with 
ality about 
ith state wor

MS? 

 a risk mana
loss control 
ep workers 
.  

ven if not 
ve safety. 

er programs
y committee
safety 
took measur
by 59 percen
gram. Again
p reduce 

rating credit
o a credit of 5
od. In some 
nd safety 

Page 7 

y 
k 

he 
d 

rkers 

ager. 
and 
safe, 

 to 
s 

res 
nt.  
, 

ts. 
5 to 



 

E
w
 

p
t
 
B
i
a
 
R
c
c
 
T
s
p
 
I
h
u
a
o
s
 
C
b
c
a
a
o
t
 
B
t
n
c
o
 
 

C
 
P
C
c
t
s
 
T
t
c
f
s
w

Explanation of
www.tano.org

programs. So
o help you w

Be Sure You
ndustry cate
allocates the

Raise Your 
comp insura
consciousne

Try to Avoid
state’s assig
put into assig

f you have b
higher. If the
unable to fin
agents, inves
other people
similar risk le

Coordinate 
businesses a
compensatio
and other em
approach tha
offer a mana
hey are wor

Besides limit
o a broad ap

nonwork-rela
claims. It imp
of getting the

CAN AN E

Prior to the s
Century, inju
cumbersome
he employe

support for in

The workers
imely compe

compromise 
fault, the em
system work
why workers

f Workers Com
g  

ome insurer
with your saf

ur Premium
egory. Check
e payroll of d

Deductibles
nce policies 

ess on the pa

d Assigned 
ned risk pla
gned risk wit

been put in a
ey are, make
d something
stigate grou

e in your indu
evel.  

Disability P
are trying to 
on, health ca
mployee ben
at promises 
aged care ap
rk-related. 

ting overlapp
pproach add
ated injuries 
proves produ
e employees

EMPLOY

states’ adopt
ured workers
e and costly 
r totally resp
njured worke

 compensat
ensation reg
that made t
ployee surre

ks as intende
s comp is ref

mpensation Co

rs may give y
fety program

m is Figured
k that the ins
different emp

s – A majori
as a cost sa

art of the em

Risk – Cutt
n, or insurer
thout knowin

assigned risk
e a concerted
g better for y
p self insura
ustry and ow

Programs – 
bring costs 

are and disab
nefit program
savings from

pproach to th

ping program
dresses the i

and illnesse
uctivity, sinc
s back to wo

EE WHO 

tion of the w
s sued their e
process from

ponsible for t
ers and the f

ion system w
gardless of w
the employe
endered the 
ed. Injured w
ferred to as t

overage – Tex

you a discou
m.  

 Correctly –
surer’s payro
ployees corre

ty of states 
aving measu

mployer who 

ting down on
r of last reso
ng it. Ask yo

k, find out fro
d effort to ge

you doesn’t n
ance program
wners of othe

This options
under contro
bility benefit 

ms is a broad
m using the s
he managem

ms and strea
increasing d
es, such as i
ce nonwork-r
ork as work-r

HAS AN 

workers comp
employers a
m which the
the injury. W
families of d

was adopted
who was at fa
r liable for w
right to sue 

workers acce
the employe

as Association

unt if you hir

– Make sure
oll computat
ectly. 

provide for o
ure. Deducti
must pay th

n your claims
ort, which usu
ur agent to c

om your stat
et other insu
necessarily m
ms that may 
er businesse

s isn’t availa
ol through th
plans. The 

d concept tha
same insure

ment of all ty

amlining adm
difficulty of di
injuries due 
related disab
related case

ACCIDE

pensation sy
after workpla
 worker mig

With so few e
eceased wo

d to provide 
ault for a wo

work-related 
the employe

ept workers c
ee’s “exclusiv

n of Nonprofit

re a professi

e you have b
tion adjusts f

optional med
bles tend to 
e deductible

s is the best
ually costs m
check on yo

te workers c
rance. Just 
mean it does
be available

es of similar 

able everywh
he coordinat
integration o
at ranges fro

er for both co
pes of disab

ministration, 
istinguishing
to repetitive

bilities are m
s. 

NT SUE M

ystem in the 
ace accident
ht gain noth

employers lia
orkers was a

injured work
orkplace acc
injury and d
er for injurie
comp payme
ve remedy.”

t Organization

onal risk ma

been placed 
for overtime 

dical deducti
encourage 

e amount. 

t way to stay
more. You m
ur status.  

comp agency
because one
sn’t exist. Ta
e in your sta
size and ag

here, but in s
tion of worke
of workers co
om a simple 
overages to 
bility, regardl

proponents 
g between w
e motion and
managed with

ME? 

first half of t
s. This was 
ing if the co

able for work
 societal pro

kers and the
cident. As pa
isease costs
s. For the m
ents and do 

ns (TANO) 
P

anagement f

in the right 
pay and 

ibles in work
greater safe

y out of the 
may have bee

y if rates are
e agent was
alk with othe
ate, talk with 
e and with a

some states 
ers 
ompensation
marketing 
programs th
less of whet

say the cha
work- and 

 mental stre
h the same f

the Twentiet
a long, 
urt failed to f
kplace accid
oblem. 

eir dependen
art of the 
s regardless

most part, the
not sue. Th

Page 8 

firm 

kers 
ety 

en 

e 
s 
er 

a 

n 

hat 
her 

ange 

ess 
focus 

th 

find 
ents, 

nts 

s of 
e 
is is 



 

Explanation of Workers Compensation Coverage – Texas Association of Nonprofit Organizations (TANO) 
www.tano.org   Page 9 
 

 
Nevertheless, there are certainly instances where “exclusive remedy” may not apply and injured 
workers may sue their employers. Conditions under which such suits are lawful vary among the 
states. In Florida, for example, injured employees may sue their employers in the following 
situations: 

 The employer commits an intentional and deliberate harmful act or engages in conduct that 
is certain to result in injury or death 

 An employee sexually harasses another employee 

 The employer violates the law prohibiting the firing, coercing or intimidating of an employee 
due to a workers comp claim 

 The employer has violated federal law regarding housing and transportation of migrant 
workers  

 The injury is excluded from coverage by workers compensation (such as a claim for 
psychological stress injury without any physical injury, a type of claim that is not 
compensable by workers comp in Florida) 

 
 


